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Provisions for Misconducts and Disciplinary actions under the Bangladesh
Labour Act

(1) Misconducts under the Bangladesh Labour Act 2006
The Bangladesh Labour Act 2006 (the "Act") provides detailed provisions regarding worker discipline and
misconduct. According to the section 23(4) of the Act, an employer may take disciplinary action against an worker
for any of the following reasons:
(a) willful disobedience, whether alone or in combination with others to any lawful or reasonable order of a
superior;
(b) theft, misappropriation, fraud or dishonesty in connection with business or property of the employer;
(c) taking or giving bribe in connection with his or any other worker's employment under the employer;
(d) habitual absence without leave or absence for more than 10 (ten) days at a time without obtaining leave;
(e) habitual late attendance;
(f) habitual breach of any law or rule or regulation applicable to the establishment;
(g) disorderliness, riot, arson or breakage in the establishment;
(h) habitual negligence in work;
(1) habitual breach of any rule relating to employment, including discipline or conduct, approved by the Chief
Inspector;

(j) altering, forging, wrongfully changing, damaging or causing lose to employer's official records.

(2) Procedure of disciplinary action
Before taking disciplinary action against an worker, the employer must follow the due process of law under section
24. This process includes informing the worker of the allegations against him/her, conducting an investigation, and
providing the worker with an opportunity to respond to the allegations. The employer must also provide a written
notice of the disciplinary action to the worker and maintain a record of the same.
The Act provides several types of disciplinary actions that an employer can take against an worker. According to
section 23(2), any worker found guilty of misconduct may, instead of being dismissed under sub-section (1), in
consideration of any extenuating circumstances, be awarded any of the following punishments, namely:

1. removal;
2. reduction to a lower post, grade or scale of pay for a period not exceeding one year;
3. stoppage of promotion for a period not exceeding one year;
4. withholding of increment for a period not exceeding one year;
5

fine;
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6. suspension without wages and subsistence allowance for a period not exceeding seven days;

7. censure or warning.

2023 £ 4 A 5 AICEHIN-ELGESHEHRE A 11 BH~5 A 15 B)/ Major
updates on Legislations in April & May 2023 (11 April to 15 May)

Official Extraordinary Gazette Notification and other Circulars

Issue
Date Title Issuing Ministry
11-Apr | S.R.O. No. 80-Act/2023.--Wage Earners Welfare Board Rules, 2023. Ministry of
Expatriates Welfare &
Overseas
Employment
15-Apr | No. 40.00.0000.015.04.056.22-38.--Regarding the reorganization of the Central | Ministry of Labor and
Fund Management Board consisting of the officers/individuals mentioned. Employment
17-Apr | S.R.O. No. 26-Act/2023.--Insurance Development and Regulatory Authority Non Government
(Inspection and Data Collection) Regulations, 2023. Organization
18-Apr | No. 35.00.0000.020.004.056.17-159.-- Electric Motor Vehicles Registration and | Ministry of Road
Movement Policy-2023. Transport and Bridges
24-Apr | S.R.O. No. 88-Act/2023 regarding Apprentice Worker Wage. Ministry of Labor and
Employment
26-Apr | S.R.O. No. 90-Act/2023.--Amendment of People's Republic of Bangladesh Flag | Cabinet Division
Rules, 1972.
30-Apr | No. 26.00.0000.103.22.002.20.38.--CIP (Export and Trade) Policy-2023. Ministry of
Commerce

Bangladesh Bank Circular

Issue Title
Date

13-Apr FEPD Circular No. 07: Interest rate on borrowing from Export Development Fund (EDF)

17-Apr SD Circular No. 02: Regarding time refixation of NBDC Return reporting.

25-Apr FEPD Circular No. 08: Export subsidy against export of crabs and eel
25-Apr BRPD Circular No. 06: Policy on Off-Balance Sheet (OBS) Exposure.
25-Apr BRPD Circular Letter No. 11: Establishment of Export Facilitation Pre-finance Fund (EFPF).

26-Apr DFIM Circular Letter No. 07: Appointment of Directors in Financial Institutions
26-Apr BRPD Circular Letter No. 12: Conducting Meeting in Hybrid Mode.
27-Apr BRPD Circular Letter No. 13: Regarding Transfer of Jute Sector Outstanding Loans to Block Account.

08-May | FEPD Circular Letter No. 04: Clarification of "Digital Marketing" and "Advertisement Broadcasting"
according to section 56 of Income Tax Ordinance 1984

09-May | BRPD Circular No. 07: Displaying Bangladesh Bank's Hotline number (16236) along with Bank's own
hotline number at a visible place to ensure improved banking services and quick resolution of complaints.

11-May | FEPD Circular No. 09: Cash incentive for export of Potato.

15-May | BRPD Circular Letter No. 15: Policy regarding payment of provident fund and gratuity for contractual
officials and employees of a bank company.
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15-May | DFIM Circular Letter No. 08: Conducting Meeting in Hybrid Mode.
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Biman Bangladesh Airlines announced that direct flights to
Narita will be launched in September. There are three flights a ' =" <
week. When | was a backpacker, Biman Bangladesh Airlines M“ A - « J
was popular among backpackers, but | haven't had a
chance to board it, so this is long-awaited flight!

(Biman Bangladesh Airlines
Official Site)
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The ilnformation in this Newsletter is the information as of 20 May, 2023.

TNY Legal Bangladesh Limited

Address: House 67, Road 4, Block C, Banani
Email: info@tnygroup.biz/ Phone: +8801979433866
URL: https://www.tny-bangladesh.com/

HP Facebook Blog

4 © TNY Legal Bangladesh Ltd. All rights reserved.



